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Managing human resources matters is often time consuming and tricky to navigate, with many 
potential risks associated with the personnel decisions employers are asked to make on a daily basis. 
Our Human Resources Training and Development team offers training and educational opportunities 
to assist and guide in-house teams through a variety of human resources issues. 
 
Designing practical, relevant training programs for your employees, supervisors, managers and 
executive leadership team is our goal. Each program is developed and customized to fit your 
organization’s culture and needs.  
 

Trainings that our team can provide, but are not limited to, include: 
• I Need a Leave from Managing Leave – This program combines training on FMLA and ADA 

leave to address and prepare for the issues managers and HR personnel encounter when 
it comes to employee leave rights. 

• Managing Through the ADA (or FMLA) – This program covers employment rights and the 
accommodations disabled employees are entitled to. 

• The Employment Relationship from Beginning to End – This program discusses nine key 
topics and considerations that take HR professionals through the complete employment 
relationship. 

• Social Media and the Workplace: Staying in Line While Online – This program outlines key 
strategies to consider when navigating the challenges associated with social media from 
both the employer and employee sides.  

• Harassment in the Workplace: Walking the Tightrope and Setting the Right Tone – This 
program covers the core components of harassment in the workplace, helps executives 
assess their potential liability exposure and provides practical, common-sense strategies 
for handling harassment complaints. 

• Wage and Hour and Overtime: The Trickiest Rules and Best Practices Managers Need to 
Know – This program trains managers on wage and hour compliance and the often subtle 
or tricky wage and hour rules that they as frontline managers or HR professionals will 
need to know to ensure compliance. 

• Keep Calm and Manage On – This program focuses on navigating a myriad of employment 
issues that impact your organization’s personnel.  

 
If you don’t see the training topic or program listed here that you need, let’s connect. We have 
provided training on a wide variety of topics, or we can design a program to meet your organization’s 
specific needs. 
 

 

 

RESULTS 
Our commitment to and focus on health care grants clients access to all of 
Hall Render’s health care-focused expertise. Clients working with Hall 
Render’s HR Consulting team will develop a better understanding of 
effective management strategies and approaches that are compliant with 
regulations and employee rights. 

 

LET’S GET STARTED 
If you are interested in any of the above programs or other training opportunities, we will be 
happy to consult with you to develop the appropriate training curriculum for your 
organization and your employees. Contact us to learn more. 

   

 

CONNECT WITH US 

 
Charlotte Fillenwarth 

cfillenwarth@hallrender.com 

 
Kevin Stella 

kstella@hallrender.com 

 
Dana Stutzman 

dstutzman@hallrender.com 

 
Michael Kim 

mkim@hallrender.com 
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